
2 STATOIL ANNUAL REPORT AND ACCOUNTS 2006



 STATOIL ANNUAL REPORT AND ACCOUNTS 2006 3

For the third consecutive year, Statoil has delivered its best-ever annual result. 

We are well equipped to face increased competition. We are a company with 

great ability to create value and results, and a strong determination to grow 

and to shape the future.

The planned merger with Hydro’s oil and gas division 

is a distinct sign of this determination. We want to 

create an even more powerful company by bringing 

together the best of Norwegian industrial experience 

and expertise. Through world-class technology and 

expertise teams, we will further develop the 

Norwegian continental shelf (NCS) and increase 

international growth.

Despite high oil and gas prices, the world around 

us has become ever more demanding in recent years. 

The competition for available reserves has become 

much tighter. Mergers and takeovers have created 

larger and more powerful players. A big demand for 

expertise, and for goods and services related to 

exploration activities and increasingly more complex 

developments, has squeezed costs and lead times.

Overall, it has become more diffi cult for the oil 

and gas companies to grow in line with their 

expressed goals. The plan to merge Statoil with 

Hydro’s oil and gas division is an emphatic response to 

the growth and competitive challenge faced by the 

industry.

We set high requirements for results, and 

continuous improvement within health, safety and 

the environment. It is therefore gratifying to note 

that in the past year we have continued the progress 

in important areas. Since 2001 we have more than 

halved the number of serious incidents.

During the past year we have seen a substantial 

increase in the focus on global warming. We will 

continue the resolute attitude which characterises us 

in order to identify new solutions that will contribute 

to a reduction in greenhouse gas emissions. In 2006 

we stepped up our commitment to renewable fuels 

and commenced the construction of the Mongstad 

energy project (EVM). Through this project we will 

demonstrate innovation and determination to deal 

with the climate challenge by implementing industrial 

solutions. This is also a good example of Statoil as an 

early and bold user of technology.

We have made our core activities more robust 

through sales and acquisitions. Our downstream 

results have shown such a dramatic improvement 

that we have met our profi tability targets one year 

ahead of schedule. The gas business has been made 

more robust through new supplies and infrastruc-

ture, the development of a global LNG position, and 

increased trading activity in the short-term gas 

market.

Statoil is making an aggressive commitment on 

the NCS in both developed and unexplored areas. 

Last year we brought fi ve new projects on stream, 

sanctioned the development of fi ve new projects, 

and stepped up our exploration efforts. With the 

Snøhvit development, promising discoveries and a 

purposeful exploration programme we have laid the 

foundation for a new industrial province in the 

Barents Sea.

In the past three years our international 

production has increased by almost 80%. In 2006 

we brought important upstream projects on stream 

in Azerbaijan, Angola and Algeria. The opportunities 

for international growth and value creation have 

been strengthened through record-high exploration 

activity, access to new licences and acquisition of 

new areas rich in resources. In the course of a 

relatively short time, we have established a solid 

platform for long-term growth in the Gulf of Mexico. 

We have a very promising deepwater portfolio there, 

which provides many opportunities to implement 

the expertise and experience we have developed 

over several decades on the NCS.

We in Statoil have worked systematically to 

simplify and improve our systems and work 

processes. We have developed a customised 

management model, simplifi ed requirements and 

procedures, and established the parameters for a 

value-based performance culture with clear 

requirements with regard to attitude and deliveries 

among our leaders and employees. Together with 

operational improvements in key areas, this has 

strengthened our competitiveness and our ability to 

deliver at the right tempo, with quality and precision. 

We will take this with us in establishing the merged 

company.

Two robust companies with an assertive 

approach to environmental and sustainability 

challenges are now planning to merge. The new 

company will be in a position to work with more and 

greater opportunities than Statoil and Hydro could 

do separately. Together we have a historic 

opportunity to create a new, global company with a 

Norwegian starting point. The conditions are right for 

us to continue to create profi table and sustainable 

growth for our owners, employees and the host 

communities in the future.

Helge Lund

President and CEO

Our future

A will to shape the future
by chief executive Helge Lund




